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What

motivates
them

Meaning, authenticity,
creativity, individuality.
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What

Stresses
them

Feeling misunderstood,
superficiality, rejection.
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COMMON LEADERSHIP
MISTAKE

Dismissing emotions or
rushing them too quickly.

MANAGER TIP
Don't fix immediately, listen first.
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Want to le:
your tea
effectiv

Download our free Leadership Blindspots
Guide and discover the hidden strengths anyd
challenges each Enneagram type brings to
leadership.

DOWNLOAD AT:
WWW.ENNEAGRAMGLOBAL.ORG

"Practical Enneagram tools for leaders and TEAMS."
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	MANAGING
	"The Individualist"
	Type 4

	What motivates them
	Meaning, authenticity, creativity, individuality.

	What stresses them
	Feeling misunderstood, superficiality, rejection.

	How to communicate
	Be honest, thoughtful, and emotionally aware.

	COMMON LEADERSHIP MISTAKE
	Dismissing emotions or rushing them too quickly.

	MANAGER TIP
	Want to lead your team more effectively?
	Download our free Leadership Blindspots Guide and discover the hidden strengths and challenges each Enneagram type brings to leadership.
	DOWNLOAD AT: WWW.ENNEAGRAMGLOBAL.ORG



